APPLYING NONVIOLENCE TO SOLVING COMMUNITY PROBLEMS
Up to this point, we have been looking mainly at interpersonal problems, violence between individuals. We can learn, test and use nonviolent principles and skills most easily with these problems. When it comes to the horrible and growing epidemic of violence in our communities, however, most of us only can wring our hands and avoid or run away fiom it. Yet there are things we can and must do. This session tries to point the way. 
First, we must go back to our discussion earlier in the course. We are all one. As Jim Wallis so aptly put it in a January, 1990 Sojourners Magazine article called The Second Reformation Has Begun: “What we have yet to understand is that our destìnies are all tied together. It is that failure to comprehend our common bond with one another and with the earth that is at the heart of our present crisis. Without that vision, we will surely perish.” 
Secondly, our violent, dominating culture seeks to control and contain the symptoms. However, Alternatives to Violence advocating a nonviolent, partnership culture, teaches us that we must address the root causes. Otherwise we can treat the symptoms perpetually. For instance, in just ten years we have doubled the number of prison cells in our “get tough” retaliatory policy. But who feels safer? As far as results are concerned, the violent policy has failed.
Thirdly, at the personal level, the principles and skills learned in this course do address causes. The huge magnitude of our community problems, however, overwhelms us. As with any big problem, solutions must be broken down into short-term, easily-realizable steps. What we need to do is to recognize that the personal actions have their counterparts at the community level. The main difference is that between two people, the actions of one often can transform the outcome. In the community, effectiveness usually requires working with other people in order to have a sufficient impact.
At the community level, no one can do everything but, and this is the key, everyone can do something. When enough become engaged, then change takes place. Mainly we need the guidelines, the confidence and the will to act. This session seeks to motivate us in that direction.
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